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AHoTaumA:

Llenta Ha Kypca e Aa NpeAcTaBu B TEOPETUYEH M MPUIOMKEH NJIaH POAATA Ha
UHOMBUAYANHUTE Pa3Nnuma B TPYA0BOTO noBeaeHue. KypcbT e cuctemaTmsnpax
B HAKONKO OCHOBHM 0651acTW. B nmbpBaTa 4acT ce npocieasBa CbLIHOCTTa,
OCHOBHMUTE W3C/IeA0BATE/ICKM HACOKM W MeToauTe 3a M3c/e[BaHe Ha
UHAMBUAYANHUTE pPasnnumA. BTopaTa 4acT aKUeHTMpa BbBPXY Pas/IUYHM
TEOPETUYHMU HaNpaBAEHUA, KOUTO o4yepTaBaT OPUrMHANHWU pas3bupaHus 3a
CTPYKTypaTa Ha IMYHOCTTa. [pocneanaBaT ce KNaCMYeCKU U CbBPEMEHHW TEOPUN,
BK/lOYBAWM  OMONMOrMYHA, COUManHa, KOTHUTMBHA W AUCNO3ULMOHHA
nepcnekTMBa KbmM JM4YHOCTTa. CreuuanHo BHMMaAHME ce OoThensa Ha
CbBPEMEHHUTE U3CNeaBaHNA, KOUTO NPeAOCTaBAT AOKa3aTe/IcTBa 3a PO/iATa Ha
JIMYHOCTHUTE YepTW, NO3HABaTENHUTE WU EeMOLMOHANHUTE crnocobHoCcTU B

M3Nb/IHEHNETO U UANOCTHOTO NnoBeaeHUE Ha pa6OTHOTO MACTO. B nocnegHata
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YacT ce NPeAcTaBAT pe3yaTaTv oT 6bArapCcKku U3cieaBaHus, pasKkpMBaLlm ponaTa
Ha JIMYHOCTHUTE W OPraHU3aUMOHHUTE (aAKTOPU 3a KOHTPANPOAYKTUBHOTO
nosegeHue, NpopecMoHanHOTO U3TOLLEHME, aHTAXKMPAHOCTTa U adEeKTUBHOTO
npodecrMoHanHo 6nrarononyyue.

[OKTOPAHTCKUAT KYpPC € HAaCOYeH KbM MCMXO0/103U, COLMON03M, MKOHOMUCTU U

APYrY cneumanmctu ot ceparta Ha 0bWEeCcTBEHUTE HaYKM.

Annotation:

The course is aimed at getting acquainted with theoretical approaches and
implications of individual differences at workplace. Main topics in the course: 1)
Basic theoretical and metodolocical isues in studying individual differences; 2)
Classical and modern theories, including biological, social, cognitive and
dispositional perspective on the personality, as special attention is paid to results
from contemporary research providing evidence for the role of personality traits,
cognitive abilities, and emotional intelligence in job performance and overall
behavior in the workplace. The last part presents and analyze the results of
Bulgarian research, revealing effects of personality traits, individual and
organizational factors on counterproductive work behavior, burnout, work
engagement and affective job well-being.

The course is referring to PhD students in psychology, sociology, economics and

other social sciences.
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